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1st Principle
Education, training and 

life-long learning

Everyone has the right to quality and 
inclusive education, training and life-long 
learning in order to maintain and acquire skills 
that enable them to participate fully in 
society and successfully manage transitions 
in the labour market



Current EU VET policy objectives 
2015 Riga conclusions
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Work-based learning in all its forms
(including Apprenticeships)

Quality assurance, 
feedback loop: Labour market and VET provision

Access to training and qualifications for all
in a LLL perspective (c-VET for upskilling + reskilling)

Strengthen key competences
both in initial and continuing VET

VET teachers and trainers
initial and continuous professional development

EU 
common 
priorities,  

2015-2020



For VET Institutions
• Internationalization of institutions and qualifications
• Trigger to innovation and improving teaching methods and 

learning materials
• Development of methods for transfer of knowledge and 

skills
• Recognition of learning outcomes (acquired abroad)
• Greater involvement with companies and VET institutes 

abroad
• Raise the attractiveness of VET schools and qualifications  
• VET Professionals/Teachers continuous professional development

Proven benefits of 
VET learner mobility

For Learners
• Promote sense of European citizenship
• Develop foreign language and professional skills
• Develop general soft skills, adapting to new challenges, 

improve self-confidence, inter-cultural awareness, 
communication

• Facilitates school to work transition
• Boost Employability - First "job Experience"
• Readiness for labour market mobility

For Society
• European citizenship 
• Free movement of citizens - learner 

and labour mobility
• Higher employability rates
• Competitiveness and innovation

For Companies
• Access to foreign skills and know-how
• Opportunity to influence VET curricula
• Involvement of SME  as 

sending/receiving organizations
• Internationalization of enterprise 

activity
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Erasmus+ VET Mobility (Ka1)

5

Registered VET mobilities in 
the period 2014-2017

Average duration of VET 
learner mobility is 32 days 
(compared to 139 days in HE)



2015 - Erasmus Pro
For a million young 
”European apprentices”
by 2020

2016 - MEP Jean Arthuis
Pilot project - Towards a 
single European 
apprenticeship framework

2016 - Youth Mobility Programme
To make VET/apprenticeship an attractive,
quality and equal choice for transitions to jobs
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VET/Apprenticeship mobility
Policy context: call for action !

Youth initiative
Adopted 7 December 

2016

Communication on 
"Investing in Europe's 
Youth", includes a 
Proposal on 
"ErasmusPRO" for 
mobility of apprentices  
(work-placements)



European Alliance for Apprenticeships

A multi-stakeholder platform, 
supporting its members through:
• Networking

Network of apprenticeship experts
• Learning

Sharing experiences and best practices
• Tools

Guidelines, practical tools and resources
• Information

News, reports, events and funding
• Visibility

Focus on apprenticeships

Supply

Quality

Mobility

Image

Focus on:



36 
countries

282 
pledges

>906,000 
offers



38 %

14 %
15 %





#ApprenEUEAfA Roadmap 2019

21-22 March 2019 

•Joint EC-EP 
Conference. 
Title: Mobility of 
Apprentices in 
Europe: A 
contribution to 
youth 
employment and 
competitiveness 
of businesses

20-21 May 2019   

•EAfA meeting in 
cooperation 
with the Czech 
Chamber of 
Commerce     
Topic: From 
School to Work: 
The Role of 
Chambers

June/September 
2019 (tbc)

•4th EAfA-ETF 
Regional 
Seminar     
Topic: 
Supporting 
candidate 
countries 

23-24 August 2019 

•WorldSkills 
Coalition 
Conference: 
EAfA workshop 
in cooperation 
with GAN (only 
EAfA 
stakeholders as 
speakers) (tbc) 

14-18 October 
2019

•4th European 
Vocational Skills 
Week: EAfA 
meeting. Topic: 
Apprenticeships 
for Adults (tbc)

•Youth Forum 
/European 
Apprentices 
Network. Topic: 
Representation 
of apprentices 
(tbc) 

Brussels, 
Belgium

Prague, 
Czech 

Republic

Skopje, 
FYROM

Kazan, 
Russia

Helsinki, 
Finland 



European Framework for 
Quality and Effective Apprenticeships

• Council Recommendation adopted on 15 March 2018

• European Framework for Quality and Effective Apprenticeships

• Monitoring implementation with support of ACVT, building on existing instruments 
used within European Semester

• Report to Council on implementation within 3 years from date of adoption: 

• 15 March 2021

http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:C:2018:153:0001:0006:EN:PDF






Apprenticeship Support Services

Knowledge-
sharing
Library of resources

Online training modules

Inspiring examples

Networking

Online networking

Events: high-level, 
stakeholder meetings, 
learning seminars

Benchlearning

Targeted support and 
capacity building

Excellency model

Self-assessments and 
mutual learning

Progress reviews
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VET modernisation
Preparing the post 2020 VET agenda
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•Cedefop 
study on 
“The changing 
nature and 
role of VET in 
Europe –
future 
challenges 
and 
opportunities”
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•Riga 
Monitoring 
"The 2017 
progress 
report"
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•Study on 
instruments 
supporting 
VET quality  
and 
flexibility

•Study on 
vocational 
mobility
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•EU MFF and 
Funding 
instruments 
2021-2027

•ET2020 WG on 

VET and AE

•ACVT opinion 
on a Strategic 
vision for VET

•Proposals for 
E&T post-2020



Commission proposal for Erasmus 2021-2027



Erasmus novelties for VET:

 Doubling the budget to 30€ billion 

 Triple the number of learners and staff with the opportunity to go 
abroad: from 650.000 to around 2 million people

 Opening the international dimension to VET mobility of learners and staff

 Mobility for upskilling and reskilling (continuing VET)

 Enlarging the concept of Staff in mobility actions to include "multipliers" with 
leverage on guiding/implementing training, e.g. HR staff in companies

 Support for the set-up of Platforms of "Centres of vocational excellence"



ACVT Opinion 
The VET imperatives…

The dual objectives of VET for fostering 
social inclusion and excellence

The role of VET in supporting acquisition 
of job specific and transversal skills

Balancing investment and funding 
between initial and continuing VET



Excellent, inclusive and lifelong VET

ACVT Opinion 
What the opinion calls for…

Defines:

 Building blocks of future fit VET

 Key objectives to achieve the vision 
related to:

i. content of VET,

ii. provision of VET, and

iii. governance of VET systems.

 The main features of the future European cooperation in VET 
and possible actions to be carried out at European level



ACVT Opinion – mobility  
What the opinion calls for…

 VET needs to be learner-centred, provide flexible and modular 
opportunities for learning, including mobility opportunities, and 
allow progression aiming at achieving maximum completion 
rates

 A clear and light monitoring framework with indicators, e.g. 
benchmark on mobility in VET

 Reinforce support for mobility of VET learners and staff through 
the future Erasmus programme, as well as the institutional 
capacity of all actors involved in VET mobility. Support the 
further development of international partnerships in VET 



Foster Vocational Excellence at two levels 

NATIONAL TRANSNATIONAL

Through Centres of Vocational 
Excellence (CoVE)

Operating in a given local 
context, embedding them closely 
in the local innovation and skills 
ecosystems, working with 
businesses, chambers, tertiary 
education, research institutions, 
public authorities, etc.

Through Platforms of CoVE's to 
establish world-class reference 
points for VET by bringing together 
partners that share a common 
interest in:
 Specific sectors/trades - such as 

aeronautics, e-mobility, green 
technologies, healthcare, textiles…

 Societal challenges - such as 
integration of migrants, Digitalisation, 
SDG, upskilling and reskilling…

Centres of Vocational Excellence 
The initiative



Platforms connecting existing training providers, their networks, chambers

 Capacity-building, sharing experience and know-how among partners

 Internationalisation strategies for mobility of learners, staff, VET leaders

 Innovative teaching and training methods (building on Digitalisation)

 Anticipating future skill needs

 Developing Joint VET curricula

 Project based learning 

 Trans-national applied research projects

 Sharing of resources and equipment

 Active in trans-national Knowledge triangle

Platforms of Vocational Excellence
On what will they cooperate?



VET Excellence, innovation and attractiveness
 Empowering people with skills for fulfilling careers that meet the needs of 

an innovative and competitive economy

 VET open to the world, and co-creating local innovation eco-systems

"Centres of Vocational Excellence"
In a nutshell

Transnational collaborative Platforms of CoVE
Sharing a common interest in:

 Sectoral approach (e.g. aeronautics, e-mobility, green technologies, social care) 

 Thematic societal challenges (e.g. Upskilling, SDG, Migration, Digitalisation)

The Goal

How to 
get there

EU 
funding

Erasmus 2021-2027 driving the initiative,

Also supported through ESF+, ERDF, InvestEU, Horizon Europe…

The 
partners

VET providers, Tertiary education, Research institutions, science 
parks, Companies, Chambers, Social partners, Development 
agencies, Sector Skills Councils, Public employment services, etc.



Platforms of Vocational Excellence
The way forward!

2018 
 Erasmus+ KA3 call for Joint VET qualifications
 ET2020 WG 2018-2020 focused on innovation and digitalisation in VET
 Seminar with Joint Research Centre on VET in smart specialisation
 Study (includes mapping) to support ET2020 WG, focusing on CoVE

2019
 Erasmus+ Sector Skills Alliances call for pilot projects on CoVE
 Erasmus+ KA2 priorities include training content and VET qualifications
 Erasmus+ KA3 call for Networks and partnerships of VET providers 

2020
 Erasmus+ KA3 call for Platforms of Vocational Excellence (beyond SSA)

2021-2027 

 Erasmus and ERDF, ESF+, InvestEU, Horizon Europe  supporting CoVE



Centres of Vocational Excellence
The 2019 Pilot projects

Sector Skills Alliances - Lot 1

Development of sectoral approaches through transnational 
Centres of Vocational Excellence (CoVE)

 Support for 4 to 5 Pilot projects running for 2 years, based on 
innovative cooperation methods, as a first step towards the 
establishment of CoVE. 

 Sectoral approaches for design and delivery of VET content combined 
with a strategic approach to development of skills-ecosystems at 
local level and in line with local growth and innovation strategies

 At least 4 programme countries, at least 8 full partners, with at 
least 3 companies or industry representatives, and 3 VET providers

 Indicative budget €4,000,000. Deadline for applications 28/02/2019





European Alliance for Apprenticeships
http://ec.europa.eu/apprenticeships-alliance

European Framework for Quality and 
Effective Apprenticeships
http://ec.europa.eu/social/main.jsp?langId=en&c
atId=89&newsId=2873

Erasmus+
https://ec.europa.eu/programmes/erasmus-plus/

European Vocational Skills Week
http://ec.europa.eu/social/VocationalSkillsWeek

Contact: bjorn-tore.bertheussen@ec.europa.eu

http://ec.europa.eu/apprenticeships-alliance
http://ec.europa.eu/social/main.jsp?langId=en&catId=89&newsId=2873
https://ec.europa.eu/programmes/erasmus-plus/
http://ec.europa.eu/social/VocationalSkillsWeek
mailto:norbert.schoebel@ec.europa.eu

