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Why Cities4Apprenticeship?

Unemployment across the whole of the European Union is expected to rise to 8.6 
percent in 2021, in the wake of the Coronavirus pandemic and subsequent 
lockdowns enforced by national governments

Already precarious in many regions of Europe, youth unemployment has spiked 
dramatically with the onset of COVID-19, sparking fears of another lost generation.
 
Skills are a deciding factor for successful inclusive and fair economic recovery and 
apprentices are a vital part of the skills pipeline which has to be maintained in the 
context of the economic recovery.



Local responses matter for short-term and long-term impacts. 

And apprenticeships work. As revealed by a recent research (What Works Centre 
for Local Economic Growth, 2020) apprenticeships can improve local economic 
growth in a number of ways.
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The good news is that mayors and other city and 
metropolitan city leaders have a variety of tools at their 
disposal to influence the supply of apprenticeships in their 
cities and metropolitan areas
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Organize Around a Vision

Cities are matchmakers and facilitators

Apprenticeship requires partnerships between local businesses and workforce and education 
systems to ensure that the on-the-job training and related classroom contents and activities  
complement one another and are structured to equip apprentices with the skills and credentials 
needed to enter and advance along a career path.

And one approach is to establish a city-wide apprenticeship goal or clarify how apprenticeship fits 
in a city’s broader economic and workforce strategy.  For example the metropolitan city of Rome 
decided to focus on the construction and agrofood sectors, other cities on tourism. 

Linking suistainable and fair economic development with skills and employment is critical now 
more than ever



Use Public Procurement 

Cities may  leverage their contracting and procurement authority to encourage 
vendors to offer apprenticeship training opportunities (i.e. social criteria in public 
procurement)
Through contracting or bid preferences, cities give vendors that meet workforce 
or other goals preferential consideration. 

City leaders have long used their purchasing power as a means to advance socio-
economic and environmental goals, such as greening services and works, 
improving labor conditions and minimum wages, engaging talent from 
marginalized communities, and investing in local businesses 



Structure Development Incentives to Achieve 
Community Benefits

Economic development incentives, such as business tax credits or other forms 
of government assistance, are a powerful tool that governments use to attract 
businesses and create jobs.



Develop customised led apprenticeship strategies

Customised job training strategies, like apprenticeship, help attract and grow higher-wage jobs.

Not all development incentives are created equal and research suggests that tax credits—one 
of the most common incentives—have had little or no impact on economic growth or job 
creation

Cities could consider allocating a greater share of their development incentives to support 
apprenticeship training, which provides residents with not just a job, but a career pathway
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Participate to the survey
https://ec.europa.eu/eusurvey/runn
er/Cities4appren

http://www.cities4appren.eu/



Join the discussion!
Next Live Discussion in 
March
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